Authoritarian tendencies in the greatest democratic nation
As indicated, there is current evidence of the spread of authoritarian leadership that devalues and destroys new and old forward-looking diverse voices. This dangerous phenomenon silences the voices of people, especially the voices of minorities all over the world. Sadly, we now see duly elected leaders in democratic nations that traditionally respect and value civil rights join in this trend. When President Obama was running for Presidency, there was the false "birther movement" that consistently indicated that he was born in Kenya. One of the leaders of this racist and xenophobic movement is the current President of the United States, Mr Donald Trump.
As President, Mr Trump cherishes strong dictatorial leaders. Just like many authoritarian leaders, President Trump devalues the free press and calls the news media, "Fake News." He does not respect and value United Festus E. Obiakor is the corresponding author. © 2019 Walter de Gruyter GmbH, Berlin/Boston. This content is free.
States intelligence teams and bodies (e. g. the Federal Bureau of Investigation-the FBI); and he fires anyone who disagrees with him and trusts mostly his family members as his advisors. Though the United States prides itself on being the greatest democracy in the world, President Trump continues to abuse his power and make disparaging statements about immigrants and immigrant communities (e. g. Haitians, Africans, and Mexicans). In fact, at one point, he regarded some immigrants as coming from "shithole" countries. As a result, many Americans are now viewing President Trump as a White supremacist, racist, xenophobic, divisive, wicked, hateful, and dictatorial leader (Obiakor, 2018) . Mr Trump insults anyone who disagrees with him and currently has fewer minorities in his government than any recent President of the United States. In fact, he blatantly refers to himself as a nationalist, a label that generally applies to White nationalists and supremacists.
Clearly, leaders who are not diversity-oriented are dangerous to the citizens who they rule. And, their brutal behaviors permeate all educational, societal, economic, and political systems of their governments. To a large extent, they selfishly care more for themselves than the citizens of their respective countries. In addition, they exhibit the Messiah Complex which gives them the impetus to denigrate diversity, fail to unite their people, rule by force, silence dissenting voices, intimidate and destroy their opponents, jail or kill persons who have different views, enhance inequity, divide their people, create fears among the citizenry, and have no progressive vision or mission. The dangerous ramification here is that all important aspects of the society get corrosively poisoned; and people suffer educationally, socio-economically, politically, and culturally (Obiakor, Banks, Rotatori, & Utley, 2017) . While President Trump has not been found personally guilty of doing any physical harm to anyone, he has been experiencing myriad investigations regarding his political interactions with Russia, business dealings, moral compass, and financial interests. Since the United States is the greatest democracy in the world, President Trump needs to know that his behaviors and utterances matter, especially as they affect people from culturally and linguistically diverse (CLD) and/or vulnerable populations.
The need for diversity-oriented leadership
The world needs to reverse the negative trend of dictatorial and authoritative leadership in the world. Our societies need leaders who are diversity-minded and oriented to advance our respective communities. And, our schools and colleges/universities need leaders who can practice what they preach and understand the importance of collaboration, consultation, and cooperation at all levels. In education and other social, cultural, economic, and political circles, there appears to be some cravings for new and good leadership that values diverse voices. In many parts of the world, authoritarian leaders are now exposed; and they are experiencing the wrath of the general populace because they are perceived to lack the leadership that appreciates the diversity of their people. Despite the intimidation of corrupt and authoritarian leaders, people are putting their professions and lives on the line to show resistance. For example, the "Me-Too Movement" in the United States and the multiple advocacy groups on civil rights have opened more doors for fearless and "hearty" discourses on critical human-rights issues (Obiakor, 2018) . Additionally, the recent mid-term elections in the United States and the recent elections in Nigeria and Venezuela have shown that people are ready to fight for new kinds of leadership.
In many educational circles, we consistently see the victimization and silencing of "outside the box" CLD voices. In addition, we see visible circles of leadership failure and mediocrity that are devoid of measurable checks and balances on issues related to diversity. It is frequently unreal to see the problems that CLD persons confront in education and society; and there appears to be leadership vacuums at almost all levels. As a result, we need leaders who believe in people (Tucker, 1984) . In his book, On Becoming a Leader, the former President of the University of Cincinnati, Warren Bennis (1989) acknowledged that a good leader must (a) master the context, (b) understand the basics, (c) know himself/herself, (d) know the world, (e) operate on instinct, (f) deploy himself/herself-strike hard and try everything, (g) move through chaos, (h) get people on his/her side, (i) understand that organizations can help or hinder, and (j) forge the future. In consonance, Mr Tim Solso, the CEO of Cummins, a global power company recalled three fundamental lessons that he learned from his father: "to treat all people with dignity and respect, to do your best every time and to be true to yourself and your personal values" (Bolsta, 2008, p.62) .
In the end, we need diversity-oriented visionary leaders who can (a) inspire others, (b) influence their teams, (c) facilitate individual and collective efforts to accomplish shared objectives, (d) build communities, (e) align people, and (f) set directions (Kotter, 1990a (Kotter, , 1990b Obiakor et al., 2017) .
Finally, it is important that our schools and institutions become where people value each other, talk with each other, and work for the common good of everyone. We need leaders who consistently and proudly set the stage for "chasing the difficult issues, empowering people to advocate for what they believe in, and providing forums and venues for opposing perspectives to be heard" (Taylor, 2017 (Taylor, -2018 . As Taylor (2017 Taylor ( -2018 pointed out, diversity and unity-of-purpose can be improved when leaders and their institutions attempt to answer three critical questions: Can we speak the truth in love? Can we disagree without being disagreeable? How free should free speech be? These challenging questions must be answered to inspire people, make invisible voices visible, and create safe diversity-oriented environments that maximize the fullest potential of all stakeholders.
In this volume of Multicultural Learning and Teaching (MLT)
In the volume of MLT, we have authors who are making a difference in their areas of research interest. First, Wachira and Mburu discuss culturally responsive pedagogy and constructive strategies in teaching mathematics. Second, Hodge and Collins examine physical education teachers' understanding of culturally relevant pedagogy in teaching Black male students. Third, Boyd, Ridgeway, and Nyachae build a conceptual framework that is based on employing culturally compelling instructional perspective to teach for change. Fourth, DiAngelo and Sensoy describe classroom as a social justice issue. Fifth, Hayford, Avoke, and Ocansey explore knowledge, practices, and views of Ghanaian students with visual impairment about HIV/AIDS. Sixth, Barrio, Hsiao, Prishker, and Terry discuss the impact of culture on parents about autism spectrum disorders (ASD). And seventh, Dogutas examines teachers' perceptions of refugee students in Turkish schools.
